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NEWSLETTER

Variety is the
Spice of Life

Welcome to the bumper spring edition of our newsletter
containing our special year end tax planning supplement.
It's a good idea to review your tax affairs at least once a
year and the period leading up to the end of the tax year
on 5 April is the best time to do this. We summarise the
more important year end tax tips to help you identify
areas that should be considered. As always we would
be delighted to discuss with you the issues involved
and any appropriate action you may need to take.

AND.....for those of you......

....who travel in Europe - read about the new European
health insurance card

....who sell over the phone or internet - we provide a
summary of the changes to the ‘distance selling’ rules

....serving disabled customers - we give you some
clarification on the tax impact of changes you may have
made in your business to ensure equal access for dis-
abled people

....struggling to cope with the impact of work-related
stress on your employees - read our article for some
practical advice on simple measures you can put in place
to help with this ever growing problem

....in need of some extra cash - read ‘The Missing
Millions’ to see whether any of it belongs to you!

Please talk to us if you have any questions or need any
further information or advice.

SPRING 2005

Pre-Budget Report -
More Than Meets the Eye

As we go to print, the dust is still settling on last December’s Pre-Budget Report.
Chancellor Gordon Brown presented his report on Thursday 2 December. There no
longer seems to be a ‘traditional’ day for Budget statements. First Tuesday, then
Wednesday and now Thursday.

The speech itself was short and may have seemed light on content but the mass of
accompanying documentation showed differently. The devil was definitely in the detail.

Corporation tax reform has been in the pipeline for some considerable time. The pro-
posed changes are now a step closer and seem set to become a reality sooner rather
than later. The ‘schedular’ system for classifying a company’s income will be modernised
with a single set of basic computational rules and loss relief rules for the whole of a
company’s ‘operating business’. The reforms will also consider the tax treatment of capi-
tal assets and leasing transactions and the tax differences between trading and invest-
ment companies. The moves forward on the corporation tax front are in sharp contrast
to those in the field of residence and domicile where the government declares its contin-
uing commitment to reform but seems to be at a loss as to how to progress.

Measures related to childcare formed the cornerstone of the Chancellor’s
speech under the banner of ‘a ten year strategy for childcare’. Many
of the proposed measures are long-term and not expected to
take effect for a number of years. However changes to the tax
treatment of employer provided or funded childcare will
change in April this year. Whilst the existing exemption for
workplace nurseries will continue, a new tax exemption will
apply to employer-contracted childcare and childcare vouchers.
The exemption will be limited to £50 per week per employee
and the national insurance exemption will be aligned with this.

Please do give us a call if you have any ques-
tions relating to this or anything else
we have covered in this newsletter.
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